CITY OF BURLINGTON

EMPLOYEE BENEFIT INFORMATION

· Health Insurance is with the CIGNA.  You must be employed full time for at least 30 days to become eligible.  Coverage begins on the 1st day of the month following 30 days full time employment.  City pays 100% for family, however if the spouse has insurance elsewhere, it will not pay secondary benefits.  Two options are available, regular insurance or Health Savings Account.
· Life Insurance – Included with Health Insurance – City pays 100%.

Employee - $20,000 Life Insurance

   20,000 AD & D

· Assurant Benefits Life Insurance Company – Life Insurance for $5,000 – City pays $2.40 and the employee pays $2.40 per month.  Accidental Death & Dismemberment of $5,000 is included.  This insurance is optional.

· Dental Insurance – Self Funded by the City – no cost to employee.  City pays first $500 and ½ of the second $500.  In other words, if you spend $1,000 in dental expenses, the City will pay $750 of that amount.  If your expenses are $900, the city will pay the first $500 and half of the 2nd $400 ($200) totaling $700.  You pay $200.  This amount is for the whole family.  If you choose to participate in the HSA plan, you will receive the $750 into your HSA Account but will lose be responsible for your own dental bills.
· John Hancock – City retirement plan.  Must be employed by the City for one year before becoming eligible.   City will match 5% of your before tax dollars.
· Aflac Cancer and/or Injury Policy-employee paid which can be deducted pre-tax from your paycheck. See HR for information.

· Colonial Cancer Policy-employee paid which can be deducted pre-tax from your paycheck. See HR for information.
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